Operational

Operational

Network installed

LED 1.31

Number of individuals

Skills

34 earnera 40 Iearnrs 10 learners

letters of

20 learners (10)

letters of

30 learners (10)

letters of

40 learners (10)

letters of

Oper

Number of Municipal 1 (WiFi Controller-ICT N/A 4] N/A 0 NIA 1 (WiFi Controller- |Invoice Operational Operational |Operational
Offices and Halls with Munifin Building) ICT Munifin Completion Budget Budg Budget Budg Budget
Wi-Fi hotspots Building) certificate
installed

KFA 20 |[CC 201 Number of Servers Disaster o 1 o N/A o N/A 1] NIA 1 Invoice Operational Operational |Operational |Operational Operational
procured for Disaster |Recovery pl dg dg Budget Budget
Recovery Enhancement certificate

KFA 20 |CC7 Number of BCMM halls | Fiber Network |2 {(Robbie De Lange and KWT fire office) 1 (Clements Kadalie o N/A 4] NiA i} NIA 1 (Cl t ] i Oper 1 P i 1 p | |Operational |Operational
and offices with Fibre Offices) Kadalie Offices) I leti Budg Budget g Budaet Budaet

certificate

Operational

suspensions longer
than three months

budget actual spent
on imp g its

oustanding
suspensions
that are longer
3 months

Resource

workplace skills plan
(LGSETA Grant only).

exceed 18 per quarter) |[months not to

exceed 18 per
guarter)

reflecting the
duration of each
suspension

Solar Printout
Report

months not to
exceed 18 per
quarter)

40% (20%)

reflecting the
duration of each
suspension

Solar Printout

Report

months not to
exceed 18 per
quarter)

70% (30%)

reflecting the
duration of each
suspension

Printout |
Report

maonths not to
exceed 18 per
quarter)

00% (30%)

reflecting the
duration of each
suspension

Report

Solar Prir!

paralfonal
Cost

Opami
Cost

Operational
Cost

connected to Development for appointments appointments appointments appointments Cost Cost Cost Cost Cost
apprenticeships and unemployed
learnerships through |local youth
municipal {Implementation
interventions of FRP)
KFA 46 |GG 1.21 Staff Vacancy Rate Filling of vacant |13% 13% 16% Staff 15% Staff Complement |14% Staff 13% Staff N/A N/A N/A N/A N/A
funded posts Complement and Vacant funded Complement Complement and
and Vacant posts reports and Vacant Vacant funded
funded posts funded posts posts reports
reports reports
KFA 46 |GG 1.22 Percentage of vacant |Filling of vacant |Q1=53%, Q2=30%, Q3=N0 TARGET. Q4= NO TARGET |(30% of all vacant 0% NIA 0% N/A 30% approved 30% approved request [N/A N/A NiA N/A N/A
posts filled within 3 |funded posts funded post where the request to to advertise and
months - within 3 months recruitment process has advertise and adverts,
been initiated per adverts, recruitment file
quarter) recruitment file
KFA 46 |GG 5.11 Number of active Finalisation of |0% 18 (Suspensions longer |18 (S it Suspensi 18 (St jons | Susy i 18 (Susy i Suspensi 18 (Susy i Suspension NIA N/A NIA NIA N/A
all than 3 months not to longer than 3 statistics longer than 3 statistics longer than 3 statistics longer than 3 statistics




KFA 41 |WGC 150 % of grant spenton (ISDG 108% 100% 20% Solar Printout  |40%(20%) Solar Printout 70%(30%) Solar Printout 100%(30%) Solar Printout Operational Operational |Operational |Op Op i I
implementing ISDG Report Report Report Report Cost Cost Cost Cost Cost
Program.
KFA 46 |WGC 1 Number of people from |Impl tation | 1 (Female) employed in the 3 highest levels of 2 (Female) employed in |0 N/A 1 Letter of 0 N/A Letter of Employee Cost |Employee ploy Employ Employee Cost
employment equity of Employment |Management the 3 highest levels of appointment appointment Cost Cost Cost
target groups Equity Plan Management
(females) employed in
the 3 highest levels of
Management
KFA 20 (WGC 205 Milest t d i 1. Appoi of Service provider 2. Design and 1. Impl t electronic |Impl t Scr hot p 5 hot from | Impl t s hot 1 t H] hot from |R 1 400 000-00 |R 150 000-00 |R0.00 R0.00 R 1850 000-00
implementation of of electronic customise electronic employee performance Performance electronic from the electronic the sy N ! i from the electronic the system,
Automated Performance management system 3. tion of the Designed |M t System for |Performance system, Performance quarterly report Perfor y N Perf quarterly report
Perfomance M L] and ised electronic perf City M ger and all Management quarterly report | Management Management guarterly report |Management
Management System |System CM, HOD yst b into the city systems |[HODs 2. Implement System for City System for Task System for Task System for Task
(Phase 2) and Task Grade (4. C of designing and isation of electronic Performance |Manager and all grade Levels 18- grade Levels 1617 grade Levels 15
Levels 15-20 | perfor i dule for City Management System for |HODs 20

Manager and HOD

Task grade Levels 18-20
3. Implement electronic
Performance
Management System for
Task grade Levels 16-17
4. Implement electronic
Performance
Management System for
Task grade Levels 15

Copy of Council

100%

Copy of Council

| Copy of Council

| Copy of Cum:l

supervision

SIGNATURE:

SIGNATURE:

Percentage of Council

resolutions related to resolutions resolutions related resolutions resolutions

the Directorate related to the to the Directorate related to the related to the

implemented within Directorate Directorate Directorate

timeframes

Percentage of Auditor |N/A N/A 100% 100% Copy of Audit |[100% Copy of Audit 100% Copy of Audit 100% Copy of Audit N/A NI/A N/A N/A N/A
Generals findings Action plan Action plan Action plan Action plan

Iqueries related to the

Directorate resolved

within timeframes

Percentage of N/A N/A 100% 100% Copy of risk 100% Copy of risk 100% Copy of risk 100% Copy of risk N/A N/A N/A NI/A N/A
iidentified risk register related register related to register related register related

resolved within to the the Directorate to the to the Directorate

timeframes as Directorate Directorate

specified in the risk

register within

timeframes

Number of | N/A NIA 8 performance reviews|0 N/A 4 performance|Signed copies of| 0 NJA 4 performance |Signed copies of|N/A NIA NIA N/A N/A
performance reviews conducted reviews performance i ducted |perf:

conducted Bi-Annual d iews reviews

for General Managers conducted conducted

report under my

DATE:

2095 ~ ©3 -

DATE:




