
BUFFALO CITY MUNICIPALITY
Buffalo City Municipality includes the former East London TLC and King 
Williams Town TLC. It has a population of approximately 1 million people 
and a budget of R 2.1 billion. The City has industry based primarily in 
motor vehicles and associated industries as well as textile and 
pharmaceutical industries. Education is well served by established 
nationally recognized schools, colleges and Fort Hare University. Buffalo 
City is rated an aspirant metro and is expected to attain this status in the 
near future. 

Applications are invited from suitably qualified and experienced persons to fill the 
posts of: 

DIRECTORATE OF ENGINEERING SERVICES

SUPERINTENDENT (MIDLAND) – WASTE WATER TREATMENT (124/09)
Post Level 8: R 210 120 – R 220 824 per annum (Total package R 318 088 
per annum subject to certain conditions)

(This post is being re-advertised. Applicants who previously applied need 
not re-apply)

Requirements:
 Grade 12 plus N3 in Water and Wastewater Treatment
 Certified as a Grade 5 Operator
 6 years in supervisory position in a related field

Key performance areas:
 Assist the control Operator/Senior Technician in the execution of his/her 

duties
 Report to the Control Operator/Senior Technician
 Overseer the subordinate staff
 Administrative duties such as record keeping of flows, chemical usage, 

timekeeping, etc
 Supervise the operations, construction, metering (in-and-out-flows) and 

maintenance
 Operate a wastewater treatment plant to discharge wastewater of a 

suitable quality as specified by the  Water/Environmental Act

For further enquiries regarding the above post kindly contact Phakamani 
Mkhize on 043-705 2711
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TECHNICIAN MAINTENANCE – WATER SUPPLY SERVICES (262/09)
Post Level 9: R 185 700 – R 199 956 per annum (Total package R 286 228 
per annum subject to certain conditions)

(This post is being re-advertised.  Applicants who previously applied need 
not re-apply)

Requirements:
 Grade 12 Technical Qualification and studying towards a Diploma in 

Mechanical Engineering
 1 year relevant experience
 Valid code B/EB drivers license

Key performance areas:
 Coordinate maintenance
 Budget management
 Staff supervision and administration
 Infrastructure condition monitoring
 Telemetry system monitoring

For further enquiries regarding the above post kindly contact Phakamani 
Mkhize on 043-705 2711

INSPECTORS FORWARD PLANNING X2 (1X INLAND & 1X COASTAL) –
WATER SUPPLY SERVICES (383/08)
Post Level 11: R 152 244 – R 164 040 per annum (Total package R 242 580 
per annum subject to certain conditions)

(These posts are being re-advertised.  Applicants who previously applied 
need not re-apply)

Requirements:
 Grade 10 and NTC1
 Served a recognized apprenticeship (Plumbing) and a  Plumbing Trade 

Test Diploma
 3 years post apprenticeship

Key performance areas:
 Responsible for the location of water installations and leak detection
 Responsible to enforce municipal by-laws
 Be able to control un-metered fire connections
 Monitoring of water usage
 Be able to address complaints/queries

For further enquiries regarding the above post kindly contact Phakamani 
Mkhize on 043-705 2711
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OPERATOR – WATER SUPPLY SERVICES (265/09)
Post Level 14: R 89 256 – R 103 356 per annum (Total package R 159 982 
per annum subject to certain conditions)

(This post is being re-advertised.  Applicants who previously applied need 
not re-apply)

Requirements:
 Grade 12 or N2 Water Treatment Certificate OR Water Care Certificate 

(NQF 2)
 Registered as a Class 1 Operator with DWAF
 First Aid
 Computer literate
 5 years experience on a recognized Water Treatment Plant

Key performance areas:
 Control and log systems status
 Control subordinates
 Control treatment process

For further enquiries regarding the above post kindly contact Mncedi 
Baneti on 043-705 2531
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DIRECTORATE OF PLANNING & ECONOMIC DEVELOPMENT

SENIOR ARTISAN: TRAFFIC SIGNAL MAINTENANCE – TRANSPORT 
PLANNING AND OPERATIONS (120/09)
Post Level 11: R 152 244 – R 164 040 per annum (Total package R 242 580 
per annum subject to certain conditions)

(This post is being re-advertised with amended requirements. Applicants 
who previously applied need not re-apply)

Requirements:
 NTC 2 plus passed  recognized electrical trade test
 Must be computer literate
 Valid code C1 drivers license with PDP
 3 years experience as a qualified electrician
 Knowledge of South African Road Traffic Signs will be an added 

advantage

Key performance areas:
 Install traffic signals, test and commission
 Test and repair faulty traffic signal equipment
 Undertake traffic signal standby duties
 Undertake underground power and data linking cable fault location
 Replace accident damaged traffic signal intersection equipment
 Replace accident damaged or upgrade traffic signal controllers
 Adhere to safety precautions at all times
 General administration

For further enquiries regarding the above post kindly contact Phakamani 
Mkhize on 043-705 2711

DIRECTORATE OF HEALTH AND PUBLIC SAFETY

TRAFFIC WARDEN (COASTAL) -  TRAFFIC & LAW ENFORCEMENT)
Post Level 15: R 77 232 – R 87 540 per annum (Total package R 144 157 per 
annum subject to certain conditions)

Requirements:
 Grade 10
 Valid code B drivers license
 Physically fit
 No criminal record
 Able to obtain a Peace Officers Certificate
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Key performance areas:
 Issue of fines relating to traffic parking offences by issuing section 341 

notices
 Law enforcement in respect of parking, stopping and registration and 

licensing of vehicles
 Law enforcement patrols
 Carry out traffic control duties

For further enquiries regarding the above post kindly contact Yoleka 
Majobela on 043-705 2531

TRAFFIC WARDEN (INLAND) -  TRAFFIC & LAW ENFORCEMENT)
Post Level 15: R 77 232 – R 87 540 per annum (Total package R 144 157 per 
annum subject to certain conditions)

Requirements:
 Grade 10
 Valid code B drivers license
 Physically fit
 No criminal record
 Able to obtain a Peace Officers Certificate

Key performance areas:
 Issue of fines relating to traffic parking offences by issuing section 341 

notices
 Law enforcement in respect of parking, stopping and registration and 

licensing of vehicles
 Law enforcement patrols
 Carry out traffic control duties

For further enquiries regarding the above post kindly contact Yoleka 
Majobela on 043-705 2531

PLEASE NOTE:

Candidates who are suitably qualified are to submit a copy of their curriculum 
vitae (preferably no more than two pages in length), along with the relevant 
required documentation for a specific post. (i.e. Certified copies of certificates, 
diplomas, degrees and driver’s licenses where applicable.)

Fraudulent qualifications submitted and the canvassing of councillors or officials 
will disqualify any candidates with immediate effect.  Candidates will be required 
to undergo a defensive driving test or physical / practical test where applicable.

Buffalo City Municipality reserves the right not to fill any or all of the positions 
advertised at the sole discretion of Council. 
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Closing date:   04 NOVEMBER 2009

Benefits include subsidized pension, 13th cheque, medical aid and group 
life assurance schemes, generous leave privileges, housing subsidy and 
assistance towards removal expenses subject to certain conditions. 

Please note that in terms of the current collective agreement, an additional 2.5% 
non-pensionable allowance is payable until 30 June 2010, whereafter it shall 
become part of basic salary.

Applications can be hand delivered to the Human Resources Department, 
Buxton House, Buxton Street or Posted to the Human Resources 
Department P.O. Box 134, East London, 5200

Note: The Buffalo City Council is committed to the provisions of the 
Employment Equity Act no. 55 of 1998 for the advancement of 
previously disadvantaged and disabled persons. Should candidates 
not be notified of the outcome of their application within 28 days of 
the closing date, they may regard themselves as having been 
unsuccessful.

A. MAGWENTSHU
ACTING MUNICIPAL MANAGER
DAILY DISPATCH ADVERT:  26 OCTOBER 2009
(DD ADV 261009)
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BUFFALO CITY MUNICIPALITY


Buffalo City Municipality includes the former East London TLC and King Williams Town TLC. It has a population of approximately 1 million people and a budget of R 2.1 billion. The City has industry based primarily in motor vehicles and associated industries as well as textile and pharmaceutical industries. Education is well served by established nationally recognized schools, colleges and Fort Hare University. Buffalo City is rated an aspirant metro and is expected to attain this status in the near future. 

Applications are invited from suitably qualified and experienced persons to fill the posts of: 


DIRECTORATE OF ENGINEERING SERVICES


SUPERINTENDENT (MIDLAND) – WASTE WATER TREATMENT (124/09)


 Post Level 8: R 210 120 – R 220 824 per annum (Total package R 318 088 per annum subject to certain conditions)

(This post is being re-advertised. Applicants who previously applied need not re-apply)


Requirements:


· Grade 12 plus N3 in Water and Wastewater Treatment


· Certified as a Grade 5 Operator


· 6 years in supervisory position in a related field


Key performance areas:


· Assist the control Operator/Senior Technician in the execution of his/her duties


· Report to the Control Operator/Senior Technician


· Overseer the subordinate staff


· Administrative duties such as record keeping of flows, chemical usage, timekeeping, etc


· Supervise the operations, construction, metering (in-and-out-flows) and maintenance


· Operate a wastewater treatment plant to discharge wastewater of a suitable quality as specified by the  Water/Environmental Act


For further enquiries regarding the above post kindly contact Phakamani Mkhize on 043-705 2711

TECHNICIAN MAINTENANCE – WATER SUPPLY SERVICES (262/09)


Post Level 9: R 185 700 – R 199 956 per annum (Total package R 286 228 per annum subject to certain conditions)

(This post is being re-advertised.  Applicants who previously applied need not re-apply)


Requirements:


· Grade 12 Technical Qualification and studying towards a Diploma in Mechanical Engineering


· 1 year relevant experience


· Valid code B/EB drivers license


Key performance areas:


· Coordinate maintenance


· Budget management


· Staff supervision and administration


· Infrastructure condition monitoring


· Telemetry system monitoring


For further enquiries regarding the above post kindly contact Phakamani Mkhize on 043-705 2711

INSPECTORS FORWARD PLANNING X2 (1X INLAND & 1X COASTAL) – WATER SUPPLY SERVICES (383/08)

Post Level 11: R 152 244 – R 164 040 per annum (Total package R 242 580 per annum subject to certain conditions)

(These posts are being re-advertised.  Applicants who previously applied need not re-apply)


Requirements:


· Grade 10 and NTC1


· Served a recognized apprenticeship (Plumbing) and a  Plumbing Trade Test Diploma


· 3 years post apprenticeship


Key performance areas:


· Responsible for the location of water installations and leak detection


· Responsible to enforce municipal by-laws


· Be able to control un-metered fire connections


· Monitoring of water usage

· Be able to address complaints/queries


For further enquiries regarding the above post kindly contact Phakamani Mkhize on 043-705 2711

OPERATOR – WATER SUPPLY SERVICES (265/09)


Post Level 14: R 89 256 – R 103 356 per annum (Total package R 159 982 per annum subject to certain conditions)


(This post is being re-advertised.  Applicants who previously applied need not re-apply)

Requirements:


· Grade 12 or N2 Water Treatment Certificate OR Water Care Certificate (NQF 2)


· Registered as a Class 1 Operator with DWAF


· First Aid


· Computer literate


· 5 years experience on a recognized Water Treatment Plant


Key performance areas:


· Control and log systems status


· Control subordinates


· Control treatment process


For further enquiries regarding the above post kindly contact Mncedi Baneti on 043-705 2531


 DIRECTORATE OF PLANNING & ECONOMIC DEVELOPMENT

SENIOR ARTISAN: TRAFFIC SIGNAL MAINTENANCE – TRANSPORT PLANNING AND OPERATIONS (120/09)


Post Level 11: R 152 244 – R 164 040 per annum (Total package R 242 580 per annum subject to certain conditions)

(This post is being re-advertised with amended requirements. Applicants who previously applied need not re-apply)


Requirements:


· NTC 2 plus passed  recognized electrical trade test

· Must be computer literate


· Valid code C1 drivers license with PDP

· 3 years experience as a qualified electrician


· Knowledge of South African Road Traffic Signs will be an added advantage


Key performance areas:


· Install traffic signals, test and commission

· Test and repair faulty traffic signal equipment


· Undertake traffic signal standby duties


· Undertake underground power and data linking cable fault location


· Replace accident damaged traffic signal intersection equipment


· Replace accident damaged or upgrade traffic signal controllers


· Adhere to safety precautions at all times


· General administration


For further enquiries regarding the above post kindly contact Phakamani Mkhize on 043-705 2711

DIRECTORATE OF HEALTH AND PUBLIC SAFETY


TRAFFIC WARDEN (COASTAL) -  TRAFFIC & LAW ENFORCEMENT)


Post Level 15: R 77 232 – R 87 540 per annum (Total package R 144 157 per annum subject to certain conditions)

Requirements:


· Grade 10


· Valid code B drivers license


· Physically fit


· No criminal record


· Able to obtain a Peace Officers Certificate


Key performance areas:


· Issue of fines relating to traffic parking offences by issuing section 341 notices


· Law enforcement in respect of parking, stopping and registration and licensing of vehicles


· Law enforcement patrols


· Carry out traffic control duties


For further enquiries regarding the above post kindly contact Yoleka Majobela on 043-705 2531


TRAFFIC WARDEN (INLAND) -  TRAFFIC & LAW ENFORCEMENT)


Post Level 15: R 77 232 – R 87 540 per annum (Total package R 144 157 per annum subject to certain conditions)


Requirements:


· Grade 10


· Valid code B drivers license


· Physically fit


· No criminal record


· Able to obtain a Peace Officers Certificate


Key performance areas:


· Issue of fines relating to traffic parking offences by issuing section 341 notices


· Law enforcement in respect of parking, stopping and registration and licensing of vehicles


· Law enforcement patrols


· Carry out traffic control duties


For further enquiries regarding the above post kindly contact Yoleka Majobela on 043-705 2531


PLEASE NOTE:


Candidates who are suitably qualified are to submit a copy of their curriculum vitae (preferably no more than two pages in length), along with the relevant required documentation for a specific post. (i.e. Certified copies of certificates, diplomas, degrees and driver’s licenses where applicable.)


Fraudulent qualifications submitted and the canvassing of councillors or officials will disqualify any candidates with immediate effect.  Candidates will be required to undergo a defensive driving test or physical / practical test where applicable.


Buffalo City Municipality reserves the right not to fill any or all of the positions advertised at the sole discretion of Council. 


Closing date:   04 NOVEMBER 2009

Benefits include subsidized pension, 13th cheque, medical aid and group life assurance schemes, generous leave privileges, housing subsidy and assistance towards removal expenses subject to certain conditions. 


Please note that in terms of the current collective agreement, an additional 2.5% non-pensionable allowance is payable until 30 June 2010, whereafter it shall become part of basic salary.


Applications can be hand delivered to the Human Resources Department, Buxton House, Buxton Street or Posted to the Human Resources Department P.O. Box 134, East London, 5200

Note:
The Buffalo City Council is committed to the provisions of the Employment Equity Act no. 55 of 1998 for the advancement of previously disadvantaged and disabled persons. Should candidates not be notified of the outcome of their application within 28 days of the closing date, they may regard themselves as having been unsuccessful.


A. MAGWENTSHU

ACTING MUNICIPAL MANAGER


DAILY DISPATCH ADVERT:  26 OCTOBER 2009

(DD ADV 261009)
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